The background of this study aims to determine the effect of work environment on employee job satisfaction, the influence of work environment on employee performance, the influence of job satisfaction on employee performance and to determine the indirect effect of work environment on employee performance through job satisfaction at Drinking Water Company in Pandaan on Water Quality Laboratory. This research is included in explanatory research. In accordance with the objectives to be achieved in this study describes the relationship and influence some predefined variables. This study used a sample of 50 employees of Drinking Water Company in Pandaan on Water Quality Laboratory with data collection techniques through interviews, documentation and spread questionnaires. The test used to test the research instrument in the form of validity test, reliability test and classical assumption test. Hypothesis test using path analysis. To analyze the data used is the residual normality test.
INTRODUCTION
The work environment is everything that exists around the worker and that can influence him in carrying out the tasks he carries or is responsible for. To improve the productivity of the work environment greatly affect the performance because a good working environment will create ease of implementation tasks. This work environment itself consists of physical and non-physical work environment attached with employees so that can not be separated from the business development of employee performance. Human resources have a vital role in a company.All aspects related to human resources ultimately affect the output of the company concerned. Given its vital role, it is proper that a company undertakes a mechanism of maintenance of human resources by paying attention to the satisfaction of its employees.To create a high performance, required an optimal work enhancement and able to utilize the potential of human resources owned by employees in order to create organizational goals, so that will contribute positively to the development of the organization.In addition, the organization needs to pay attention to various factors that may affect employee motivation, in this case is necessary for the role of the organization in improving motivation and create a conducive working environment in order to encourage the creation of professional attitudes and actions in completing the work in accordance with their respective fields and responsibilities -each .Human resources play a role in processing and utilizing the resources and materials so that the product. Therefore, to improve the performance, it should be noted that human resources can work efficiently and display performance that can contribute to productivity is a fundamental problem of various management and leadership concepts (Wulan: 2011) . This research was conducted at Drinking Water Company in Pandaan on Water Quality Laboratorywith the reason that many customers are not satisfied with the service in that office especially in Water Quality Laboratory.This is because employees are lazy in solving the results of water analysis so that the results of water analysis is not completed on time and it makes customers complain. In addition, there are some employees who leave the office before the break time, so that sometimes customers are left waiting for hanging around without any certainty. It certainly makes the customer angry and not satisfied with the service employees at Drinking Water Company in Pandaan on Water Quality Laboratory. 
LITERATURE REVIEW

STATEMENT OF THE PROBLEM
Based on the background and problems that have been described, it can be formulated as follows:
Formulation Of The Problem 1. Does the work environment directly affect the performance 2. Does the work environment directly affect job satisfaction 3. Does job satisfaction affect directly on performance 4. Does the work environment indirectly affect performance through job satisfaction HYPOTHESES 1. The work environment directly affects performance. 2. Work environment directly affects job satisfaction. 3. Job satisfaction has a direct effect on employee performance. 4. The work environment has an indirect effect on performance through job satisfaction.
RESEARCH METHOD
Based on the research objectives that have been previously disclosed is to examine the effect of work environment on performance, the influence of work environment on job satisfaction and the effect of job satisfaction on performance, the researcher uses explanatory research type (explanation). This type of research is a research used to test the hypothesis about the relationship of variables (causality). research topic. This research uses a quantitative approach. Quantitative approach is an approach that emphasizes the existence of variables as research objects and these variables must be defined in the form of operationalization of each variable and external understanding. Reliability and validity is an absolute requirement that must be met in using this approach because both elements will determine the quality of research results and replication capabilities and generalizations of users of similar research models. The population in this research is all employees of Drinking Water Company in Pandaan on Water Quality Laboratoryas much 50 people. The population is chosen because the working environment at the Water Quality Laboratory is quite possible to be used as research material. The laboratory location is close to the genset machine and its noise is very noisy as well as the cleanliness and comfort need to get more attention. Furthermore, all of these employees become research respondents. Considering the number of population is small, so this research is a census research, that is research which use all population as research respondent. From the framework explained that the work environment variables have an influence on employee performance which means that if the work environment in the workplace fun and comfortable, then the employees will be more active in the work. While the work environment variables also affect the job satisfaction which means that if the work environment of employees in the workplace comfortable and safe then employees will work with pleasure and satisfied.
RESULTS AND DISCUSSIONS
Characteristics of respondents by sex shows that of the 50 respondents, the majority of women are 28 people (56%) and 22 people (44%) are male. Validity indicates the extent to which the measuring instrument to measure what is measured validity of an instrument item can be known by comparing the Pearson product moment correlation index with a significance level of 5% with the critical value. If the probability of a correlation result is less than 0.05 (5%) then it is declared valid and vice versa is not valid. Based on the test results it can be seen that all the question items for the variables X, Z and Y have the value of rcount> rtable (0.279) and also the probability (sig) is less than 0.05 so it can be said that all question items for variables X, Z and Y have valid and can be used in this research. 
The Effect of Work Environment Variable (X) on Job Satisfaction (Z)
The results showed a significant influence between work environment variable (X) to job satisfaction variable (Z) on the employees of Drinking Water Company in Pandaan on Water Quality Laboratory. So, the more comfortable work environment in the workplace that is felt by the employees resulted in the increase also the job satisfaction on the employees. Based on this research, the hypothesis that there is significant influence between work environment variable to employee job satisfaction variable is accepted.
The Indirect Effect of Working Environment Variables (X) on Performance (Y) Through Job Satisfaction (Z)
The result of the research shows that there is indirect influence between work environment variable (X) to performance variable (Y) through job satisfaction variable (Z) at Drinking Water Company in Pandaan on Water Quality Laboratory. So the more comfortable work environment in work place perceived by employees resulted increasingly also performance of employees. A company will definitely provide facilities that make employees comfortable in the work so that it can improve its performance. Job satisfaction has to do with employee performance. Job satisfaction reflects one's feelings toward one's work. If employees feel satisfied with what they do then performance will increase and it gives benefits to the company. The condition of job satisfaction then becomes the feedback that will affect the performance of work or performance in the future. The result of research stated that the contribution of job satisfaction variable can add total influence of work environment variable to performance.
